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What are the most pressing issues that the profession faces and how would you use your 
strengths to address these issues as a member of the NASP Leadership Assembly? 

I feel the most pressing issues our profession faces are personnel shortages and visibility. The shortage issue is 
multifaceted and requires a complex intervention. The actual number of practicing school psychologists is not 
enough to keep up with demand as more districts have unfilled positions each year nor have enough positions to 
meet the NASP recommended ratio of 1:500-700. I personally know the struggles of having unfilled positions in my 
district. There are also a large number of school psychologists retiring and the number of individuals entering the 
profession is not keeping up. There is a shortage of graduate student applicants as well as a shortage of school 
psychology trainers, which is contributing to training programs closing across the nation. As a NASP Program 
Reviewer, I am able to see the amazing experiences graduate programs across the nation offer to students. I believe 
in the work that school psychologists do in our schools in terms of meeting the social, emotional, behavioral, and 
academic needs of students.  One of my strengths is outside the box thinking, and that is exactly what NASP needs 
to tackle the shortage issue. We have to look beyond just recognizing there is a shortage. We must implement 
concrete steps to confront the monumental issue the profession is facing, sooner rather than later. Many do not 
match my passion for school psychology.  

Central to our visibility issue is insufficient advocacy, which has been a longstanding problem facing school 
psychologists. I intend to use my significant advocacy experience to assist the NASP Leadership Assembly (LA) by 
removing barriers to individuals engaging in advocacy activities. The biggest hurdle is the fear of the unknown.  My 
experiences accompanying school psychologists to the state capitol and making phone calls to promote school 
psychology in their presence will serve the LA well. School psychologists fail to realize how easy advocacy really is 
and the power that grassroots advocacy can have on issues.  One needs to look no further than my advocacy work 
in Texas’ ability to maintain the NCSP credential. School psychologists typically have a hands off mentality when it 
comes to advocating for providing the full range of school psychological services.  As a member of NASP 
leadership, I would bring my enthusiasm and extensive state association background to strengthen the relationship 
between NASP and other professional organizations to increase our visibility. My charge as NASP Delegate would 
be to seek out simple, easy to implement steps to increase our profile amongst other school-based professionals. 
Grassroots advocacy starts with boots on the ground at the local level constantly making others aware of what 
school psychologists do. As a practitioner, I have implemented systems level change in my own school district. 
These experiences will be a great asset to LA to provide evidence of what works and what doesn’t work and where 
the resources are needed at the state/local level. . 


